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#Z-1&8Eid (HEATHER GRADY)
B S AEEN A E MR A4
(Rockefeller Philanthropy Advisors)

BB FEpFtit: hgrady@rockpa.org

1R{E;8-BX (EDWIN OU)
BB T BRI eou@skoll.org

INIR R E® (SKOLLFOUNDATION)
BB FHR it : EOU@SKOLL.ORG
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MR RS =I5 DA S

EEn-BEL AE=E%S

(Draper Richards Kaplan Foundation):

https://www.drkfoundation.org

#21¥E £ 2 (Ford Foundation):
https://www.fordfoundation.org

IniR R E S & (Porticus Foundation):
https://www.porticus.com/en/home

BRIEHBEMIANG
(Rockefeller Philanthropy Advisors):
http://www.rockpa.org

i /RE£ 2 (Skoll Foundation):
http://skoll.org

ESRIVAMESZ NG

$t35 LIS E (B Lab):
https://www.bcorporation.net

L HiEE Campaign for Female Education

(Camfed):
https://camfed.org

LR EEE (IPE):
http://www.ipe.org.cn/

A # (Ceres):
https://www.ceres.org

FHRET (Civicus):

http://www.civicus.org

f&#175h (Crisis Action):
https://crisisaction.org

Bk (Crisis Text Line):
https://www.crisistextline.org

HEBERELR
(Education Super Highway):

https://www.educationsuperhighway.org

EM5RTF (Fe y Alegria):
http://www.feyalegria.org/en

{2EES 4 (Health Leads):
https://healthleadsusa.org

TS A SIFRERZFR (Imazon):
http://imazon.org.br

INREVZE B

(Initiative for Smallholder Finance):
http://www.initiativeforsmallholder
finance.org

SE (Kiva):
https://www.kiva.org

RE—3HB#E (Last Mile Health):
http://lastmilehealth.org

Landesa
https://www.landesa.org

EBERIPERERS
(Marine Stewardship Council):
https://www.msc.org

ML (New Teacher Center):
https://newteachercenter.org

—EEES (One Acre Fund):
https://oneacrefund.org

R {k{¥ (Partners in Health):
https://www.pih.org

4BiEi%3t (Proximity Designs):
http://www.proximitydesigns.org

4Bifigit (Root Capital):
https://www.rootcapital.org

$BiEi%it (Tax Justice Network):
https://www.taxjustice.net

kA AR (Water for People):
https://www.waterforpeople.org

KAAR (Watsi):
https://watsi.org




